
STATE OF CALIFORNIA ARNOLD SCHWARZENEGGER, Goyernor

DEPARTMENT OF PERSONNEL ADMINISTRATION
OFFICE OF THE DIRECTOR
,1515 ' 'S ' '  STREET,  NORTH BUILDING,  SUITE 4OO
SACRAMENTO. CA 95814_7243

January 3,  2008

The Honorable Denise Ducheny
Chair, Joint Legislative Budget Committee
State Capitol, Room 5035
-Sacramento,  Cal i fornia 95814

Re: Bargaining Units 4 (Off ice and Al l ied),  17 (Registered Nurses),  20 (Medical
and social  services)-sElu;  and 16 (physic ians and Dent ists)-uApD

Addenda to Memoranda of  understanding-Fiscar over 9250,000

This is to advise you that on December 20, 2007, and December 21,2007, five
addenda to memoranda of understanding were agreed to by the Department of
Personnel Administration and state Bargaining Units 4, 16, 17, and 20. These addenda
will be incorporated into subsequent memoranda of understanding. The provisions of
the addenda wil l be effective January 1, 2008, upon approval by the Legislature and
upon ratif ication by the union membèrship.

These addenda pertain to medical professionals working in the Departments of Mental
Health (DMH), Developmental Services (DDS), and Veterans'Affairs (DVA), and are
intended to provide a degree of salary equity with salaries paid to medical professionals
working in the Department of Corrections and Rehabil itation (CDCR) as a result of
Perez, Plata, and Coleman court decisions.

All of the attached agreements share several common specifics:

o They are applicable to medical professionals at DMH, DDS, and DVA.
. As of January 1, 2008, the employees covered by the agreements wil l achieve

increases to salary ranges to within 10 percent of salaries paid, as of the
beginning of FY 2007/2008, to the same or similar employee classes at CDCR.

. As of January 1, 2009, the employees covered by the agreements wil l achieve
increases to salary ranges to within 5 percent of salaries paid, as of the
beginning of FY 200712008, to the same or similar employee classes at CDCR.
These increases shall provide full compensation through June 30,2010.
Therefore, when contract negotiations take place in 2008 for new contracts for
these bargaining units, the employee groups covered by these agreements wil l
not  be included in those negot iat ions.
The increases shall be subject to prorated PERS-abil ity. Specifically, increases
below 15 percent wi l l  be fu l ly  PERS-able;  increases between 15-30 percent shal l
be PERS-able over two years; and increases above 30 percent shall be pERS-
able over 3 vears.
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Bargaining Unit 4 (Office and Allied)

This agreement pertains to Health Records Technologists, which are the same as, or
similar to, classes affected by the Plata court decisions.

Bargaining Unit 16 (Physicians and Dentists)

This agreementpertains to Dentists, which are the same as classes affected by the
Perez court decisions. These employees received increases in 2007 to within 18
percent of the CDCR dentists; however, a subsequent agreement was necessary to
provide parity with the increased salaries being provided to the other affected
bargaining uni ts.

Bargaining Unit 17 (Registered Nurses)

This agreement pertains to Registered Nurses, Surgical Nurses, Nurse Instructors,
Heal th Services Special ists,  Nurse Consul tants,  Publ ic Heal th Nurses, and Nurse
Practit ioners, which are the same as, or similar to, classes affected by the Plata court
decis ions.

Bargaining Unit 20 (Medical and Social Seruices)

There are 2 agreements for this bargaining unit.

One agreement pertains to Pharmacy Technologists, Radiological Technicians, and
Licensed Vocational Nurses, which are the same as, or similar to, classes affected by
the Plata court decisions.

The second agreement pertains to Dental Assistants and Hygienists, which are the
same as, or similar to, classes affected by the Perez court decisions.

l f  you have any quest ions regarding this addendum, please contact  Pamela Schneider,
Legislative Coordinator, at 327 -2348.

David A.
Director

Attachments
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AGREEMENT REACHED ON DECEMBER 20, 2OO7
BETWEEN THE DEPARTMENT OF PERSONNEL ADMINISTRATION

AND SERVTCE EMPLOYEES TNTERNATTONAL UNTON (SEtU)
(BARGAINING UN|T 17)

GONCERNING
SALARY INGREASES FOR DDS, DMH, & DVA

(PLATA EQUtTy) MEDTCAL CARE CLASSTFTCATTONS

Salarv
This agreement amends the current agreement between the State and the SEIU and
supersedesArticle 11, Section 11.1 of the BU 17 MOU; thesalary increases provided in
this agreement are full compensation thru June 30, 2010. lt is agreed that the State will
extend the schedule of pay proposed for medical care classes, as indicated in the
attached salary chart to the Department of Mental Health, Department of Developmental
Services and Department of Veteran's Affairs employees. The salary range changes
shall be effective January 1, 2008 and January 1, 2009 as outlined in the attached chart.

Effective 1-1-08, classifícations on the attached reflect the new salary range increases
bringing these classifications to 10% below the current salaries of CDCR. Effective 1-1-
09, classifications on the attached reflect the new salary range increases bringing these
classifications to 5% below the current salaries of CDCR.

Movement to new salary on 1-1-08, wil l be based on:
1. start with the employee's current base monthly rate;
2. add in any monthly recruitment and retention differentials the employee

currently receives;
3. if the employee is at a facility that receives the $2400 annual R&R, add in

an extra 9200/month;
4. the employee's base rate will be the above combined amount, multiplied

by the salary range percentage increase for 1-1-08, l isted on attachment
for their classification;

5. employees will retain their current MSA date;
6. following the init ial 1-1-08, placement, employees wil l move through the

salary ranges based on current MSA rules.

No employee will be placed below the minimum rate or above the maximum rate of the
new salary ranges.

Employees whose current maximum pay and pay differentials put their total salary above
the new maximum salary of the new salary range will continue to receive that salary in a
pay equity adjustment.

Effective 1-1-09, employees who have been at the maximum salary rate for 12 months
will receive the maximum salary rate as identified on the attached.
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Retirement Contri butions
These salary increases will be subject to retirement contributions for both the State and
the affected employees, as follows:

. Salary increases below 15% shall be fully PERSable.

. Salary increases between 15o/o - 30% shall be implemented in stages over a two-
year period.

. Salary increases'above 30% shall be implemented in stages over a three-year
period.

Ratification
This agreement will be effective when all of the following are met:

o The tentative agreement is approved by the Legislature
. The expenditure of funds is approved by the Legislature
. The agreement is ratified by SEIU represented DMH, DDS, DVA Unit 17 eligible

employees.
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)roiect Number: 07-0234

CBID
Class
Code

R 1 7

R 1 7

8094

Class Title

R

8094

R 1 7

8094

R 1 7

REGISTERED NURS/SF

8094

R 1 7

REGISTERED NURS/SF

AfìqÁ

R 1 7

REGISTERED NURS/SF

8094

R 1 7

REGISTERED NURS/SF

8094

R 1 7

REGISTERED NURS/SF

8094

R 1 7

REGISTEREO NURS/SF

R 1 7

Agency

REGISTERED NURS/SF

30

R 1 7

REGISTERED NURS/SF

35

R 1 7

SURGICAL NURSE I

54

DDS

R 1 7

SURGICAL NURSE I

Facil ity

DMH

31 54

R 1 7

NURSE INST

DMH

3'154

R

NURSE INST

Department of Personnel Administration

Plata Equity 1/1/08 Max and 1/1/09 Max

OMH

)ORTERVTLLE DC

NURSE INST

54

DMH

8154

\TASCADERO SH

ì

NURSE INST

OMH

COALINGA TREATMENT FAC

R

NURSE INST

DMH

\4ETROPOLITAN SH

R

NURSE INST

54

D M H

NAPA SH

NURSE INST

D M H

PATTON SH

R

NURSE INST

54

DVA

SALINAS VALLEY PSYCH PR

R

NURSE INST

DDS

81 54

/ACAVILLE PSYCH PR

R

NURSE INST

DDS

8154

NAPA SH

NURSE INST

nns

VEÏERANS HOME

8160

ì

NURSE INST

DDS

8r60

Est FTE

R 1 7

GNEWS SH

NURSE INST

nns

81 60

:AIRVIEW SH

R 1 7

HLTH SVS SP

DMH

PôRTFRVII I  t r  SI^]

Current Max
Salary

81 60

R 1 7

HITH SVS SP

DMH

SôNôMA S} . {

81 60

R 1 7

HLTH SVS SP

DMH

SôI ITHtrRM l :A FA(:I I  ITY

R 1  7

zcc.v

HLTH SVS SP

DMH

5

60

{TASCADERO SH

R 1 7

HLTH SVS SP

DMH

]OALINGA TREATMENT FAC

R 1 7

HLTH SVS SP

65

DVA

VIETROPOLITAN SH

160

R 1 7

HLTH SVS SP

Pay diffs

307.8

65

OVA

\IAPA SH

R 1 7

REGISTERED NURSE

340.6

65

ÞZJY

DVA

)ATTON SH

Cu rrent
MãX + Pay

D¡ff

REGISTERED NURSE

65

DDS

/ETERANS HOME

35

REGISTERED NURSE

oc

DDS

]ARSTOWVETERANS HOME

REGISTERED NURSE

Þc

DDS

6239

:HULA VISTA VETERANS HOME

0

REGISTERED NURSE

1022

oos

\GNEWS DC

REGISTEREO NURSE

1022

3

6239

DTIS

' f  / l /08 M¡n

:AIRVIEW DC

1022

6239

,

ODS

.ANTERMAN DC

62s9

1022

ÞzcY

uuù

,JORTHERN CA FACILITY

7261

DDS

02

PORTFRVII I  F DI

7261

Prop.
l/l/08 Ma;

DDS

6A77

25t

SONOMA DC

7261

âA71

DDS

o22

6623

SOUTHERN CA FACILITY

7261

1 1

6877

oos

022

AGNEWS DC

oozó

7261

UUù

2

6A7'l

200

FAIRVIEW OC

6623

7497

6877

uuù

200

6623

LANTERMAN DC

Incrèase Yo

7261

7665

NORTHERN CA FACILITY

7281

7665

0

6877

5

PORTERVILLE DC

OOZÓ

6459

7665

0

6877

SONOMA DC

7300

Prop.
'llU09 Min

7077

0

6877

22.8601

6877

0

76ô5

6877

6121

5.567

6877

76ô5

02

7

6877

6' t27

5.567

ãF.77

21

8451

6877

02

ÂAôÔ

Prop,
'lll/09 Max

5.5601

6877

02

6600

731 8

7899

5 560/"

7446

2

022

6269

6600

7 .318

7899

't8

7446

6269

200

AAfìO

12.73o/o

7 ,318

7899

26

Rî'?

6269

400

6600

7,318

7899

AOt2

98.3

lncrease 76

200

6269

6600

8030

7,318

7899

2.27o/a

Ai2t

ozoY

400

6600

15.24o/t

1 3 8

803f1

7.31€

7077

Ant)

?00

6600

13.3501

8030

7.648

Total
lncrease

%

7277

A¡')

6269

6600

200

8030

6.6501

7 .318

7077

Aî')

6239

4.76o/o

6600

200

8030

30

6.65"1

A 77n

6669

8022

6239

69.5

4.76o/o

200

16.65%

6600

8030

6,77C

6469

8022

6239

4.760/o

200

6600

nA5?

6.6501

6469

72qa

8022

6239

200

4.760/0

6600

8030

28.7101

6469

8022

1.561t

7293

6239

200

4.76%

6623

lo 5g0t

7AôJ

6469

7293

8022

6?3q

5ôol

4.76%

7.801

10.59%

6469

1.5601

0

ao22

6623

4.760/<

8404

6469

0

7293

0.5901

8022

566/,

4.76%

8404

'1.5ô%

'10.59%

6439

ô
0

7665

4.77%

ô623

8404

6239

3.350/l

0.5901

4.77%

6623

10.2401

8404

6239

7665

8.09o/o

4.760t

/P

6623

8404

6239

7,293

7665

0.59%

4.760t

8404

7

6239

4.93%

7665

7.14%

4.76%

6623

8404

6289

8.49%

?^ 7Ao/"

7665

6623

4.76%

8404

1A.7s%o

8-49%

7.29?

7665

4.76%

8404

22.20%

8.490/0

6623

4.76%

8404

22.?Oo/o

8.49%

7318

/ o o c

8.404

4.7601

6623

22.20%

8.49o/o

tþÞc

7318

4.760/l

8.404

8.490/,

22 2ll0/"

/þoc

7318

8.404

4.76%

r9.o4ø/.

/oo9

731 I

6 3qo¿

22.86V"

4.76o/c

8030

731 I

7665

â 3qo/"

22.86o/o

4.76%

8030

7318

ô.39%

22.860/.

4.76%

8030

73't 8

6.39%

22.860/õ

4.760/.

8030

73 t8

6.39%

-zfrE9"

4.760/

8030

't8.750/o

7318

4.760/0

8030

15.49%

731 I

' 8030

4.760/,

8030

18.75%

7314

4.760)

20.41o/o

7318

4.76o/l

8030

24.13%

7318

4.7601

8030

24.130

8030

4.7601

8030

24.130t

4.760/,

24.130/.

4.7601

8030

24.13o/o

4.76V1

24.13%

4.76.1
4.76V1

¿ ó , 1

4.760/l

o/o

28.7

o/o

A

þ*J

28.7

./"

28.7

o/o

27.68%

%

tt lul o' ,rìs
\-:-"



)roiect Number: 07-0234

C B I D

R 1 7

Class
Cods

R 1 7

R 1 7

81 65

R 1 7

Class  T¡ t le

R 1 7

81 65

REGISTERED NURSE
REGISTERÊD NURSE

8 1

REGISTERED NURSE

95

R

NURS CON I I I  SP

95

R

NURS CON

97

R

97

URS CON

a21o

7

I

82''lO

7

Agency

NURS CON
RS CON

a210

7

PUB HLTH NURSE I I

DVA

8210

7

PUB HLTH NURSE I I

8210

7

R

PUB HLTH NURSE I I

Fac¡l¡ty

82't0

7

R

PUB HLTH NURSÊ I I

ôns

VETERANS HOME

821 0

7

R

Department of Personnel Administration
SEIU

Plata Equity 1/1/08 Max and 1/1i09 Max

PUB HLTH NURSE I I

DDS

BARSTOW VETERANS HOME

8210

R

PUB HLTH NURSE II

DDS

CHULA VISTA VETERANS HOME

7

821 0

R

PUB HLTH NURSE I I

ODS

)EVELOPMENTAL SERVICES/ADMIN

4212

7
R

PUB HLTH NURSE II

DDS

LANTERMAN DC

8212

7
R

PUB HLTH NURSE I I

oDs

PORTERVILLE DC

7

82' t2

R

NURSE PRACTITIONER

DDS

DEVELOPMENTAL SERVICES/ADMIN

8213

7

R

NURSE PRACTITIONER

DDS

LANTERMAN DC

9213

7
R

NURSE PRACTITIONER

DDS

8227

AGNEWS DC

7

PUB HEALTH NURSE I

DMH

8227

FAIRVIEW DC

7

R

PUB HEALTH NURSE I

OMH

PORTERVILLE DC

8227

7

NURSE PRACTITIONER

R

T}MH

SONOMA DC

tss t ts t ts

8227

7
R

NURSE PRACTITIONER

DMH

a297

ATASCADERO SH

NURSE PRACTITIONER

R

DMH

COALINGA TREATMENT FAC

Current Max
Salary

8297

7

R

YC.O

NURSE PRACTITIONER

]VA

IMETROPOLITAN SH

8297

7

R

PUB HEALTH NURSE I

DVA

{APA SH

9ô99

7

5

PUB HEALTH NURSE I

DVA

)ATTON SH

9699

7
R

PUB HEALTH NURSE I

DMH

\/trTtrPÂNS HôMtr

s699

7
R

3

HLTH SVS SP/SF

OMH

BARSTOWVETERANS HOME

9ô99

Pay diffs

7

6239

R

HLTH SVS SP/SF

DDS

1

]HULA VI6TA VETERANS HOME

9699

7

R

6239

HLTH SVS SP/SF

1

nnc

CTASCADERO SH

Current
Max + Pay

oiff

9699

7

7644

HLTH SVS SP/SF

1

DDS

COALINGA TREATMENT FAC

9699

HLTH SVS SP/SF

20(

6991

1

oDs

FAIRVIEW DC

9700

6991

HLTH SVS SP/SF

400

1

DDS

LANTERMAN DC

200

HLTH SVS SP/SF

1

DOS

PORTERVILLE DC

NURSE PRACTITNF/SF

63qq

1

OMH

Prop.
l / l /08 Min

SONOMA DC

6439

0

6837

'I

DDS

6639

FAIRVIEW DC

0

1

DMH

6439

LANTERMAN OC

0

DMH

7644

CTASCADERO SH

Prop.
'l11/08 Ma)

0

ÞÞzo

6837

300

OMH

PORTERVILLE OC

6991

1

6837

40t)

DMH

6991

qTASCADERO SH

?

6417

tîo

DMH

COALINGA TREATMENT FAC

6399

6837

8045

2îtî

DMH

VIETROPOLITAN SH

1 . 2

6699

/ Þ Þ c

6837

7966

Incr€ase 70

nns

7665

IAPA SH .

7237

0

6837

1

2\R

7665

PAfiON SH

7037

7850

'l

788E

258

./ACAVILLE PSYCH PR

9778

7037

258

19.04o/o

'I

7850

7888

PORTERVILLE DC

Prop.
l / l /09 Min

9685

o o J  /

7850

15.4501

258

Þ ¿ c /

9685

8095

6269

19.O4"1

258

8095

9590

6269

27.9201

Þ / 5 t

8095

9590

0

7850

38.5401

2

7 .318

6757

Prop.
1/1/09 Max

8095

0

8213

38.540r

1

7850

o / c /

7 ,318

8095

0

8213

7850

400

49.8701

I

Ò t c t

7,31t

7850

8?13

43.160/,

7850

1

Þ t c t

88S0

7850

821 3

0

I O3lt

I

't3.49øt

o t c l

6269

7850

8802

8213

0

27

lncrease o¿

8.030

16.7' lo/

OZOY

8802

ooo9

4213

0

' 16

8.030

8240

6269

16.71o/'

8716

4213

34

0

20.131

6269

8240

024/.

8716

7850

Totål
lncrgase

30

4213

0

4.7601

0146

8240

200

7446

a213

7850

25

4.7601

460/,

6331

0146

7446

7850

9044

0
1258

460/,

4.7601

6331

,l

6269

004

7446

9044

7850

460/,

4.7701

8240

5

24.7101

200

0047

6269

7446

9044

6469

1258

4.760/,

460/,

6269

8?40

?o s50/"

8604

7.446

/bv5

6269

1258

460/,

15.210)

4.7601

6269

24.710/.

8240

8604

7.446

7527

7695

1258

15.21o/r

4.77%

8240

8604

7A5q

34.Q10/o

7.446

646S

9044

|  ?58

4.7701

15.2101

8604

6331

7.448

45.13o/o

7527

9044

1258

15.38o/o

4.76"/,

8604

45.'l3o/c

7,44e

6331

q Á a

7527

?2,75%

f 258

4.760/0

8604

9,105

633't

57.O'lVo

7527

90M

4.76%

15.21o/l

8604

9.105

6623

49.98Yo

7527

tovc

0

4.760/o

8604

15.21o/o

o  l n 6

OOZJ

'18.890t

/ÞYC

7527

4.760/o

o.vYo

8604

15.2'tø/o

O O Z J

22.270/o

7527

7695

4.760/,

15.210/<

9474

6,996

6ô23

22.270/"

7859

7665

4.76%

9474

18.95%

25.840/0

oozJ

o l n Â

/ob5

4.760/,

9471

22.75o/o

6623

9105

6.29o/o

4.760/,

8062

O O Z J

2;23Yo

91 05

6.29Yo

7665

4.75%

18.49%

8062

824C

91 05

6.29o/o

/ þ o c

4.75o/t

9474

1.83o/o

6996

6.29o/o

7665

4.75ït

9474

1.A3%

^ tqo/^

9474

20.69o/o

6.996

1.83o/o

770/,

90/t4

4.770/l

9474

,o 6qo/"

1.83%

731 I

4.750/,

8062

?ã 6-A0/"

7 .318

1.836/0

4.750/l

,ã Aqo/"

8062

7.318

't.83%

4.75o/l

15.08o/ø

8062

JR ãñO/"

7,318

4.751

2O.690/o

8030

7 .318

4.7701

8030

20.69%

7 .318

4.7701

8030

20.69lo

7 . 3 1 8

4.7701

8030

20.69o/o

910€

4.76Yt

8030

24.63Yo

4.760/l

8030

28.60%

4

8030

760/,

7.1 101

4.76o/l

9474

24.13V1

6 6Â0/"

76o/t

4.760/,

ê ^Aol"

4.76o/l

A ARO/.

4.7501

A ARO/"

A AÂO/.

6.6801

Tt, 0

::6í,"
20.5501



)fo i ect umber: 07-0234

R 1 7

Class
Code

9700
q7ôô

Class Title

R

9700

R

\URSE PRACTITNRYSF

q7ôô

7

NURSE PRACTITNR/SF

9700

NURSE PRACTITNR./SF

9700

NURSE PRACTITNR/SF

NURSE PRACTITNR/SF

NURSE PRACTITNR/SF

Agency

OMH

DMH

Facll ity

DMH

DMH

ATASCADERO SH

Department of Personnel Administration
SEIU

Plata Equity 1/1/08 Max and 1/1/09 Max

DMH

]OAL|NGA TREATMENT FAC

DÀ'H

METROPOLITAN SH

NAPA SH

PAfiON SH

VACAVILEE PSYCH PR

Est FTE
Current Max

Salary

?o

1

7850

2

Pay diffs

5

7850

I

7850

Current
Max + Pay

o¡ft

7850

2260

7850

2260

7850

2260
2260

Prop.
1/1/08 Mln

0 1 1

2260

01

2260

0 1  1

0 1 1

Prop.
1/1/08 Ma)

8240

0

8240

0

8240

8240

9044

8240

lncrease Yo

9044

4240

9044

9044

0.000/o

Prop.
1/1/09 Min

9044

o.ooo/.

9044

o_000/"

O 000/o

Prop.
'lll/09 Max

0.0001

9. '105

9 . 1 0 5

0.00"1

9. '105

9,105

01

9,1  05

lncrsase Yo

0 l

I  105

01
01

Total
tncrease

%

0.00%

0

1 0 1  1 0

0.00%
0.0001

0.00%

0.oo%

o ooo/"

o.00%

0.o001

0.0001

0.00%
0.00%
0.OOo/t

4(
)


